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The law protects an individual’s right to 
hold and manifest religious beliefs. 

However, an increasing number of 
Christians who have expressed their 
faith at work, whether by engaging 
in conversation with a colleague or 
requesting not to participate in a task 
which goes against their faith, have been 
threatened with disciplinary action, 
suspended and even dismissed.

Even if formal disciplinary action is not 
taken, the threat of it can have a chilling 
effect on Christians, causing them to 
become fearful of sharing their faith at 
work.

At the CLC we are determined to protect 
freedom of belief and freedom of 
conscience in the workplace.

RELIGIOUS LIBERTY and THE 
WORKPLACE
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Magistrate forced to resign because of 
Christian conscience

The Civil Partnership Act 2004 introduced 
the right for homosexual couples in civil 
partnerships to adopt children.

Family Magistrate Andrew McClintock felt 
that he would not be able to act in the best 
interests of children by placing them for 
adoption with homosexual couples, as it 
would deprive them of either a mother or a 
father.

He requested to be screened out from 
cases which might require him to place 
children with homosexuals, but was told 
that this could not happen and that he 
should resign from the family panel.

He resigned and sought reinstatement with 
the help of the CLC.Sadly, he lost his bid to 
have his freedom of conscience recognised 
and was not reinstated.

The case demonstrates the very real 
need for the law to change  in order 
to encourage employers to reasonably 
accommodate religious beliefs.

October 2007
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Council worker sacked for expressing 
Christian views on sexual ethics

Denise Haye was dismissed for gross 
misconduct by Lewisham Council 
after posting her personal views on 
homosexuality on the Lesbian and Gay 
Christian Movement’s website.  

Ms Haye had visited the site out of working 
hours, yet the comments were traced back 
to her and her employers informed.

Supported by the CLC, Ms Haye took 
her employer to an employment tribunal 
and argued that she had been unfairly 
dismissed and discriminated against on 
the grounds of her religion. Sadly, the 
tribunal rejected her claims.

October 2007
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Relationships counsellor sacked after 
raising possible conscientious objection

Gary McFarlane, a relationships counsellor 
from Bristol, was dismissed after he said, 
on a staff training day, that he may be 
uncomfortable with providing directive sex 
therapy to homosexual couples due to his 
Christian beliefs.

Mr McFarlane never refused to provide 
such therapy, but merely told his managers 
that if the issue ever arose then he would 
discuss it with them at that point.

Following his dismissal he took his 
employers to Court, arguing that he had 
been discriminated against because of his 
faith. He lost his case at the Employment 
Tribunal and the Employment Appeal 
Tribunal, and was refused permission to 
appeal his case at the Court of Appeal.

Supported by the CLC, Mr 
McFarlane’s case will now be heard 
by the European Court of Human 
Rights later this year.

The Government is denying that his 
rights have been violated and has told the 
European Court that religious freedom 
means the freedom to resign and find 
another job.

March 2008 - present
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Police officer dismissed for objecting to 
wearing a ‘gay ribbon’

In 2006, PC Graham Cogman was working 
with the Norfolk Constabulary when ‘gay 
liaison officers’ put pressure on all police 
staff to wear a pink ribbon supporting Gay 
History Month.  

Concerned at the overt promotion of 
homosexuality within the workplace, 
PC Cogman emailed colleagues with an 
alternative view, based on his Christian 
beliefs, reminding them that Christians, 
and other members of society, whom they 
serve as officers, believed homosexual acts 
were wrong in God’s eyes.

He was subsequently both accused of 
failing to be tolerant and banned from 
using the force’s internal email system.  
When the event re-occurred 12 months 
later, Mr Cogman again protested and as a 
result was summoned to a full disciplinary 
hearing and fined over £1,000.

PC Cogman was investigated again after 
adding a Christian text to his computer 
screen saver and posting a link to a 
Christian organisation which provided 
support for individuals struggling with 
same-sex attraction. 

Supported by the CLC, he launched a case 
at the Employment Tribunal, claiming 
harassment on the grounds of his religious 
beliefs. 
 
Sadly, he lost his case and has now been 
dismissed.

September 2008
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Charity employee suspended for 
talking about Christian beliefs

David Booker, a Christian employee at a 
charity in Southampton, was suspended 
after answering questions about his faith 
to a colleague at work. 

During an evening shift, Mr Booker had a 
35 minute conversation with a colleague 
during which he was asked about the 
Church’s teaching on homosexuality. Mr 
Booker explained his views, whilst making 
clear that he had homosexual friends and 
was not ‘homophobic’.

The following day Mr Booker was 
suspended by his employers who claimed 
that he had breached their code of conduct 
by promoting his Christian views. Mr 
Booker was also threatened with dismissal 
for gross misconduct.

Sadly, due to the huge pressue against 
him, Mr Booker decided to resign and not 
pursue his case.

March 2009
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Teacher suspended for expressing 
Christian beliefs on homosexuality

Kwabena Peat, a Christian teacher, was 
suspended after he complained that a staff 
training day was being used to promote 
homosexual rights and to marginalise 
those who disagreed with homosexual 
practices.

At one point during the training, which 
was led by a well known homosexual 
activist from the LGBT group Schools 
Out, staff were asked ‘what makes you 
think that being heterosexual is natural?’ 
and were told that if they did not accept 
homosexuality, they had ‘issues’.

Although he was later reinstated, Mr 
Peat has faced a continual campaign of 
harassment  for trying to ensure that 
homosexuality was not promoted over and 
above traditional lifestyle choices.

In November 2010 Mr Peat was 
investigated after reading a Bible passage 
during assembly which some staff believed 
was chosen to condemn homosexual 
practices. 

With the support of the CLC, Mr Peat 
appealed the findings of the investigation, 
and was again reinstated.

July 2009 - present
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Registrar demoted for refusal to 
oversee civil partnership ceremonies

Following the introduction of the Civil 
Partnership Act in 2004, Theresa Davies, a 
registrar with Islington Borough Council, 
was demoted because she refused to 
preside over civil partnership ceremonies 
in line with her Biblical beliefs about 
marriage.

Ms Davies’ case could not proceed to 
the Employment Tribunal because her 
complaint had the same facts as those in a 
previous case involving Christian registrar 
Lillian Ladele.

In Ms Ladele’s case, the Court of Appeal 
ruled that Islington Borough Council was 
correct to insist that Ms Ladele presided 
over civil partnership ceremonies, despite 
her faith-based objections. 

The Court found that her employer was 
not under an obligation to reasonably 
accomodate her faith, even though it would 
have been easy to do so.

The introduction of civil 
partnerships has caused significant 
restrictions on freedom of belief. 
The planned introduction of same-
sex marriage would restrict freedom 
of belief even more severely.

December 2009
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Counsellor faces being struck off after 
being secretly recorded by undercover 
activist

Christian counsellor Lesley Pilkington is 
currently under investigation for providing 
therapy to a homosexual journalist who 
approached her at a conference pretending 
to be a Christian who battled with 
unwanted homosexual behaviour.

Mrs Pilkington confirmed that she would 
be happy to help him but only within a 
Christian counselling context, to which he 
agreed.

Following the meetings, the journalist, 
Patrick Strudwick, told Lesley that he had 
been acting undercover. He then made a 
complaint to her professional body, the 
British Association for Counselling and 
Psychotherapy (BACP), about the sessions. 
He also wrote an aggressive article about 
her in a national newspaper in an attempt 
to expose her and to stop all Christians 
providing such therapy.

The BACP upheld the complaint, despite 
choosing not to consider all of the 
evidence, but Mrs Pilkington appealed and 
now awaits the final decision.

March 2010 - present



Christian Legal Centre
Case Summaries

16

Doctor dismissed from adoption panel 
due to her Christian beliefs

Dr Sheila Matthews was dismissed from 
her role on her local authority’s adoption 
panel after requesting to abstain from 
voting when homosexual couples were 
being considered by the panel.

Dr Matthews believed that it was not in 
any child’s best interests to be brought up 
by a homosexual couple as it would deny 
them either a mother or a father.

Supported by the CLC, Dr Matthews 
brought a claim against Northamptonshire 
County Council on the grounds that she 
had been discriminated against because of 
her Christian beliefs. Sadly, her case was 
rejected by the employment tribunal.

November 2010
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Nurse suspended for offering a patient 
prayer - later reinstated

Caroline Petrie, a nurse from Weston-
super-Mare, was suspended after asking 
a patient whether she would like to be 
prayed for. 

North Somerset Primary Care Trust 
suspended Mrs Petrie even though the 
patient in question was not offended. The 
incident was reported by a nurse who 
visited the same patient the day after Mrs 
Petrie had offered prayer. 

Mrs Petrie was told that she could face 
disciplinary action for a potential breach 
of the code of conduct on equality 
and diversity, and she was accused of 
breaking nursing guidelines by failing to 
“demonstrate a personal and professional 
commitment to equality and diversity”. 

Following intervention by the CLC, and 
widespread media coverage, Mrs Petrie 
was reinstated. She has since been 
involved in setting the Trust’s policy on 
dealing with faith matters at work.

February 2009
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Peripatetic teacher dismissed for 
offering prayer to a family

Olive Jones was immediately dismissed 
from her role as a peripatetic teacher for 
giving her testimony and offering prayer to 
a child and her family.

Ms Jones had shared her faith with 
the same family on an earlier occasion. 
Although the family had requested that 
no further mention of faith be made, this 
had not been relayed to her so she was not 
aware of the family’s position.  

Following the incident, Ms Jones was 
summoned to a meeting with her manager 
and dismissed immediately, without any 
investigation into the situation.

Ms Jones was eventually offered her 
job back, but by that time she had taken 
employment elsewhere. She felt that 
the decision to sack her was completely 
disproportionate and that her employers 
made her feel as though sharing her beliefs 
was a ‘criminal act’.

November 2009
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Council worker sacked for sharing his 
faith with a client

Duke Amachree, a homelessness 
prevention officer for Wandsworth 
Council, was dismissed for gross 
misconduct after asking a client, who 
was suffering from an incurable illness, 
whether she had tried putting her faith in 
God.

The comment was made as part of a 
general conversation at the end of the 
client’s interview with Mr Amachree. He 
was reported, investigated and finally 
dismissed on 15 December 2009.

Mr Amachree, supported by the CLC, 
brought a claim against the council 
for unfair dismissal and religious 
discrimination. Sadly the tribunal rejected 
both of his claims in August 2010.

December 2009 - August 2010
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Doctor under GMC investigation for 
sharing faith with a patient

Dr Richard Scott, a Christian GP from 
Kent with 28 years experience, is currently 
under investigation by the General Medical 
Council following a complaint that he had 
shared his faith with a patient at the end of 
a consultation. The complaint was made by 
the patient’s mother.

Dr Scott works at a Christian medical 
centre where many patients have had their 
lives radically changed after coming into 
contact with Christian doctors.

Despite the fact that the patient is not 
prepared to give live evidence, and is very 
reluctant to be involved in the proceedings, 
the hearing will go ahead. 

The GMC is going to great lengths 
to ensure that Dr Scott’s actions are 
scrutinised, even though he was acting 
within the GMC’s own guidelines on 
doctors sharing their faith.

May 2011 - present
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Nurse forced off ward for wearing a 
cross - case now before European Court

Nurse Shirley Chaplin faced disciplinary 
action after being told that she was no 
longer permitted to wear her cross at work, 
despite having worn her cross for almost 
thirty years.

Royal Devon and Exeter NHS Trust argued 
that the cross and chain would cause harm 
to patients if accidentally pulled. After 
Mrs Chaplin offered to wear a chain with a 
magnetic clasp, so that if the necklace was 
pulled it would fall away, the Trust stated 
that the cross could not be worn because it 
may ‘scratch’ somebody.

Mrs Chaplin took her case to the 
employment tribunal but was unsuccessful, 
even though employees of other faiths 
were allowed to wear their items of faith, 
such as the hijab. 

Supported by the CLC, her case is 
now before the European Court of 
Human Rights.

The Government has intervened before 
the European Court and is arguing that 
wearing a cross is not a manifestation of 
the Christian faith and that her freedom 
to resign ensured her rights to religious 
freedom.

April 2010 - present
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Van driver dismissed for failing to 
remove cross from dashboard

Colin Atkinson was threatened with 
dismissal after an anonymous complaint 
that a palm cross displayed inside his work 
van might offend people of other faiths. 

Mr Atkinson had worked for Wakefield 
District Housing for 15 years, discreetly 
displaying a palm cross on the dashboard 
of his van for that entire period of time. 

Following the complaint, he was put under 
huge pressure to remove the cross from 
his van and was told that he may face 
dismissal.

Following intervention by the CLC, as well 
as national media coverage, disciplinary 
action against Mr Atkinson was dropped 
and he was able to keep the cross in his 
van.

April 2011
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Children’s worker forced to resign 
over working on a Sunday

Children’s worker Celestina Mba was 
forced to resign from her job in 2010 after 
being told that she had to start working on 
Sundays.

Ms Mba worked for almost three years 
at the Brightwell Children’s Home in 
Morden, a respite home for children with 
disabilities. She has been a Christian since 
she was a young girl and has never worked 
on a Sunday.

Ms Mba informed her manager during 
her interview that she would have 
difficulties working on a Sunday, and 
was told that other staff would work 
around this. However, her manager later 
changed his mind, and forced Ms Mba to 
choose between her job and her faith by 
instructing her to work on Sundays.

Supported by the CLC, Ms Mba took her 
case to an employment tribunal, which 
ruled against her.

February 2012
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Radio presenter dismissed for 
allowing Christian discussion on air

Reverend Mahboob Masih was dismissed 
from his job as a radio host after airing 
comments from a Christian during a 
debate about the claims of Jesus.

During the show, which was broadcast 
to a large Asian community, there was a 
discussion about the divinity of Jesus. 

Mr Masih aired a comment from a 
Christian apologist in relation to Jesus’ 
claim that He is the way, the truth and 
the life. The apologist said that a muslim 
scholar’s statement that Jesus Christ was 
not the only prophet to make these claims 
demonstrated a lack of knowledge of the 
Bible and of the Quran. As a result, the 
radio station accused Rev Masih of not 
being balanced enough on air. 

Rev Masih was asked to apologise to 
listeners, which he did, but he was also 
ordered to apologise to worshippers at 
Glasgow’s Central Mosque, which he 
refused to do. He was then dismissed from 
his job.

January 2009
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Heathrow worker sacked after being 
accused of insulting Muslims

Nohad Halawi, a Christian worker at 
London’s Heathrow Airport, was dismissed 
after claims that she had insulted her 
Muslim colleagues.

Despite working at Terminal 3 for thirteen 
years and having many friends of different 
religions amongst the staff, Mrs Halawi 
was fired following un-substantiated 
complaints by Muslim colleagues about 
her conduct.

It appears that they took offence after 
mishearing Mrs Halawi. She had described 
a Muslim colleague as an ‘allawhi’ - ‘man 
of God’ in Arabic, yet another worker 
who overheard her thought that she said 
‘Alawi’, which was his branch of Islam.

Mrs Halawi was told by Autogrill Retail 
UK Limited, for whom she sold perfumes 
and other goods, that she has no legal 
employment rights. She had her security 
pass removed and was told that she was 
no longer welcome to trade at Heathrow 
Airport.

Mrs Halawi, with the support of the CLC, 
is currently bringing a claim of unfair 
dismissal and religious discrimination.

November 2011 - present
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Christian freedoms are being 
increasingly restricted outside as well as 
inside the workplace.

Christian street preachers  are 
sometimes arrested and accused of hate 
crimes, often for mentioning Biblical 
sexual ethics.

Freedom of association has been 
threatened as Christian groups, such as 
Christian student unions at universities, 
have been penalised for insisting that 
their members sign a statement of faith.

Churches have also been at the mercy of 
local authorities which have threatened 
legal action if worship is not either 
significantly reduced or stopped 
altogether.

RELIGIOUS LIBERTY 
(GENERAL)
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Christian Union threatened with 
closure over membership policy

In 2007, Exeter University suspended 
the 50 year old Christian Union from the 
list of student societies on campus and 
froze its bank account. The CU was also 
banned from the free use of students’ Guild 
premises and from advertising events 
within Guild facilities.

The Guild claimed that the CU constitution 
did not conform to the Guild’s Equal 
Opportunities standards, as the CU asked 
members to sign a statement of shared 
Christian belief.

Following the threat of High Court action, 
and after detailed negotiations, the CU 
was relisted on the Guild’s official list of 
societies, its bank account was reactivated 
and its right to require all officers and 
members to sign a statement of belief was 
recognised.

July 2007
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Church given noise abatement notice 
in suspicious circumstances

The All Nations Centre in Kennington 
was served with a noise abatement notice 
in September 2009 by Lambeth Council, 
preventing the church from amplifying 
their music or sermons to the congregation 
on threat of prosecution. The notice was 
served against the church without any 
prior warning or discussion.

The church has been meeting in 
Kennington for over 45 years, yet a small 
number of residents began complaining to 
the council about noise levels shortly after 
the church began a leaflet drop in the local 
community. Church leaders believe that 
the timing of the notice and the procedural 
irregularities meant that there were 
ulterior motives involved. 

The CLC supported the church which 
eventually won its legal battle against 
Lambeth Borough Council in a last minute 
out of court settlement.

October 2009



Christian Legal Centre
Case Summaries

30

Christian street preacher arrested after 
mentioning homosexuality

Street preacher Mike Overd was arrested 
under the Public Order Act 1986 after 
stating in public: ‘Even these dear men 
caught in homosexuality, if they ask for 
forgiveness of sin can be forgiven their sin; 
God loves them that much.’

The couple Mr Overd was referring to 
complained to the police who subsequently 
arrested and charged the preacher with a 
‘hate crime’ for stating his views on sexual 
ethics.

In court, Mr Overd told Magistrates that it 
was himself who had been intimidated. He 
said that he was verbally abused and had 
to seek police protection, only to find later 
that he was the one who was arrested. The 
Magistrates found him ‘not guilty’ of a hate 
crime.

This was an important victory for freedom 
of speech.

February 2012



Over recent years Christians who 
have expressed their  biblical views on 
sexual ethics have found it very difficult 
to complete fostering and adoption 
applications and have even had children 
taken away from their care. 

Equality and diversity policies put in 
place by local authorities have been 
interpreted to mean that carers should 
demonstrate positive attitudes towards 
the practice of homosexuality, even 
when dealing with very young children.

At the CLC we are determined to defend 
the right of Christians to adopt and 
foster children without compromising 
their beliefs.

ADOPTION AND FOSTERING
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Foster parents temporarily lose child 
in their care due to their Christian 
views

Vince and Pauline Matherick were almost 
stopped from continuing as foster parents 
by Somerset County Council due to their 
refusal to sign an equality policy which 
required the promotion of homosexual 
practices.

A foster child in their care was removed 
because the couple refused to sign the 
policy on the basis of their biblical beliefs.

Represented by the CLC, they fought to 
have their personal convictions recognised.

After negotiations with the Council an 
agreement was reached and they were able 
to continue to foster.

March 2008
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Foster parents have application 
terminated due to Christian beliefs

Mr and Mrs Yallop had their application 
to become foster parents terminated by 
Lancashire Council because they were 
unwilling to allow same-sex prospective 
adoptive parents to meet fostered children 
in their own home, due to the potential 
impact on their own young children.

Mr and Mrs Yallop had told the Council 
that they were Christians, and had been 
assured that there would be no difficulties 
with their application. This assurance 
proved false.

August 2010
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Foster parents stopped from 
fostering due to Christian beliefs

In 2008, experienced foster carers 
Eunice and Owen Johns applied to foster 
a child in Derby, but their application 
stalled because of their refusal to agree to 
promote homosexuality to a small child in 
their care.

The couple, together with Derby City 
Council, sought a declaration from the 
High Court as to what should happen 
when there is a conflict of rights between 
freedom of belief and the protection of 
sexual orientation rights.

In a High Court judgment on 28 February 
2011, the Judges failed to rule on the 
specific declaration sought by the Johns 
and instead made the incredible statement 
that homosexual rights trump freedom of 
conscience in the context of fostering. 

They also stated that if children are placed 
with parents who have biblical views, then 
“there may well be a conflict with the local 
authority’s duty to safeguard and promote 
the welfare of looked-after children” and 
that Councils can require the promotion of 
homosexuality. 

The Equality and Human Rights 
Commission intervened to support the 
Council and submitted that children being 
looked after by people who shared the 
same views as the Johns may be “infected” 
by such views.

The Johns remain unable to foster.

March 2008 - present



“For you created my inmost being; you 
knit me together in my mother’s womb” 
– Psalm 139 v 13

UK law not only permits abortion up to 
24 weeks (and up to term where there is 
a risk to the mother’s life or a risk that 
the baby may suffer from a physical or 
mental abnormality); it also permits the 
creation of embryos for research (which 
are then destroyed after 14 days) and 
the creation of animal human hybrids. 

In addition, over the past few years 
there have been repeated attempts to 
introduce assisted suicide into UK law 
and undermine existing protections for 
vulnerable people.

At the CLC we are determined to defend 
the right to life, from the moment of 
conception to the point of natural death.

LIFE 
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CLC contest the destruction of 
embryos in IVF case

The CLC sought to stop the destruction 
of a woman’s frozen embryos, which 
had already been successfully placed for 
adoption with an infertile couple.

However, the High Court in Belfast ruled 
that Jacqueline McGinn’s embryos had to 
be destroyed because her ex-husband had 
withdrawn his consent for the embryos 
(created as a result of IVF treatment) to be 
adopted following their divorce.

The Court ruled that the adoption could 
only take place if both parties consented, 
otherwise the embryos would need to be 
destroyed.

The Court valued Mr McGinn’s lack of 
consent over and above the value of life.

March 2008
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CLC bring judicial review against 
decision to licence animal human 
hybrids

CORE (Comment on Reproductive Ethics) 
and the CLC sought to judicially review the 
decision of the Human Fertilisation and 
Embryology Authority to grant licences 
to permit the creation of animal human 
hybrids.

CORE and the CLC argued that under the 
Human Fertilisation and Embryology Act 
1990 the definition of a human embryo 
prohibited the creation of animal human 
hybrids (because they are not human). 

Secondly, it was argued that, if it was 
found lawful to create animal human 
hybrids, then the licences were neither 
necessary nor desirable in light of recent 
developments involving adult stem cell 
research, where real progress in finding 
cures to serious illnesses had been made.

CORE and the CLC lost both arguments.

December 2008
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CLC helps force Department of Health 
to release abortion statistics

Since 2003, the Department of Health 
(DoH) had refused to release important 
statistics on late term abortions, stating 
that doing so could be a breach of the Data 
Protection Act 1998.

This followed a legal challenge in 2001 by 
Joanna Jepson after it was revealed that a 
child was aborted in the third trimester for 
having a cleft palate.

In 2005, the ProLife Alliance, of which 
CLC is a member, used the Freedom of 
Information Act 2000 to request the full 
statistics on abortions for 2003. However, 
the DoH refused the request and sought to 
keep the statistics suppressed. 

After several appeals, the High Court 
found for the ProLife Alliance, holding that 
the statistics must be released.

April 2011
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Pro-life campaigners face criminal 
trial over abortion vigils

Pro-life campaigners Andy Stephenson 
and Kathryn Sloane are facing prosecution 
for holding peaceful vigils and showing 
pictures of aborted babies outside abortion 
clinics.

The pair have been arrested twice by 
police in Brighton for standing outside 
the BPAS clinic with a banner showing an 
early aborted child. The police asked them 
to take down their banners, but on both 
occasions they were arrested for refusing.

On the second occasion they were held for 
several hours at Brighton police station 
and questioned under caution. When other 
members of the group questioned the 
police about the alleged offence caused, 
they were unable to say why the banners 
had been deemed ‘abusive’.

Mr Stephenson and Ms Sloane will face 
trial in Autumn 2012.

October 2010 - present
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In a society where marriage is under 
attack  and alternative views on sexual 
ethics are being accepted as the norm, it 
is perhaps unsurprising that Christians 
are being sidelined when they stand up 
for their biblical beliefs on sexuality.

Christians have come under fire just 
for expressing their belief that the only 
context for a sexual relationship is 
between a man and a woman who are 
married.

At the CLC we will continue to defend  
those who want to live by and speak out 
on biblical sexual ethics.

SEXUAL PURITY
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Schoolgirl forced to remove 
purity ring at school

School pupil Lydia Playfoot was told by her 
school that she was not allowed to wear her 
purity ring, a sign of her commitment to 
sexual purity before marriage, at school, as 
it broke the school’s uniform policy. She, 
and others, had been wearing the rings for 
18 months.

The uniform policy prohibited all jewellery 
except ear studs, but still allowed Muslim 
students to wear headscarves and Sikhs to 
wear Kara bracelets.

When Miss Playfoot refused to take off the 
ring she was put in isolation. 

Miss Playfoot, supported by the CLC, 
brought a claim against the school, alleging 
that it had breached her right to freely 
manifest her religious beliefs. 

However, the court found that wearing the 
ring was not a manifestation of faith and 
that there was therefore no breach of Miss 
Playfoot’s rights.

July 2007
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Christian Union course on sexual 
purity banned by University

Following pressure from a group of 
students, including the Gay & Lesbian 
Society, Edinburgh University banned the 
University Christian Union from running 
the ‘PURE’ course on University premises.

‘PURE’ covered personal relationships 
from a Biblical perspective. The University 
decided that PURE breached their equality 
and diversity policy as it taught that sex 
outside of marriage was wrong. 

Supported by the CLC, the CU managed 
to negotiate with the University and it 
eventually allowed the course to continue.

The case demonstrated that mainstream 
Christian views are now considered by 
many to be extreme, offensive and worthy 
of censure from the public sphere.

November 2006
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CLC contests exhibition of 
obscene statue

Emily Mapfuwa, supported by the CLC, 
commenced a case against the Baltic 
Flour Mills Visual Arts Trust following the 
exhibition of an obscene statue. The statue, 
which was displayed between September 
2007 and January 2008, depicted Jesus 
with an erection.

At the time of the exhibition several people 
complained to the Baltic Centre after 
seeing the statue but the Centre’s response 
was to say that they had provided warnings 
about the potential offence the display 
might cause. 

In January 2008 lawyers working for the 
CLC reported the statue to Northumbria 
Police, asking for an investigation. 

However in May 2008 Northumbria 
Police concluded that there was no case to 
answer.

January 2008



Today the UK’s towns and cities are 
home to an increased number of sex 
establishments which encourage 
promiscuous behaviour and derogatory 
attitudes towards women.

Licensing law changed in 2010 to give 
greater powers to local authorities to 
decide whether to grant licences to 
sex establishments. Until then, sex 
establishments had been granted the 
same licences as those held by pubs and 
bars.

The CLC supports individuals and 
organisations that are contesting sex 
establishment licence applications and 
we have seen many victories in this 
area.

SEX TRADE
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CLC stops lap dancing club in 
Durham

Local residents in Durham, supported by 
the CLC, successfully challenged a decision 
to grant a licence for a lap dancing club in 
the city. 

It was argued that the licensing authority 
had breached its duty under the Licensing 
Act 2003 to promote the four licensing 
objectives (prevention of crime and 
disorder, prevention of public nuisance, 
promoting public safety and protection of 
children from harm).

The club applied for permission to have 
the court’s decision judicially reviewed, but 
this was refused.

December 2007
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CLC stops lap dancing club in 
Macclesfield

Following a successful campaign by the 
CLC and others, Macclesfield Council 
rejected an application for a lap dancing 
club in its town. 

The application was rejected on the 
grounds that the club would promote 
public nuisance, promote crime and 
disorder, fail to promote public safety and 
fail to protect children from harm.

January 2010
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CLC stops licence extension of lap 
dancing club in Oxford

St Ebbe’s Church in Oxford, supported 
by the CLC, lost their appeal against the 
granting of a licence for a lap dancing 
club situated a few yards from the church 
premises. 

The Church subsequently challenged the 
extension of this licence and won.

June 2010
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CLC stops lap dancing club in 
Oxford

Oxford City Council rejected an application 
by the same lap dancing club (see above) 
to continue to operate a lap dancing club 
once the licence had come to an end. 

The law in relation to the licensing of 
sex establishments changed in 2010 and 
Oxford City Council now has the power to 
decide whether sex establishments would 
be appropriate in areas in which there 
are schools, religious establishments, 
residential areas and shopping complexes. 

In this instance, they decided that it would 
be inappropriate for a licence to be granted 
because of the proximity of the premises to 
St Ebbe’s church, the Westgate shopping 
complex, a school and residential areas.

March 2011
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CLC stops lap dancing club in 
Bedford

After intervention by the CLC, Bedford 
Council rejected a lap dancing club licence 
application by the ‘Saints and Sinners’ 
nightclub.

Local business owners and residents, 
supported by the CLC, argued that such a 
venue was not suitable in the area where 
there were schools, churches, shopes and 
homes. More than  one thousand letters of 
objection were received by the Council in 
advance of the hearing.

Subsequently, the Council rejected the 
applicant’s proposals on the basis that 
such a licence would be inappropriate in 
that location. 

September 2009
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CLC contests Ealing Council lap 
dancing club licence

In 2011, Ealing Council granted an 
application for a sexual entertainment 
venue licence to a club which is situated 
in a busy shopping centre, next to a coffee 
shop and just a few minutes’ walk from 
schools and churches.

The club’s presence was met with 
opposition from local Christians since 
it was entirely inappropriate for a club 
of this nature to be situated in the 
middle of a town centre. Unfortunately, 
representations made by Christians were 
not taken on board by the council which 
decided that it would be appropriate to 
grant the licence.

The CLC will be challenging the renewal of 
the licence in due course.

November 2011
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